
CALIFORNIA NATIONAL GUARD (CNG) 
ACTIVE DUTY GUARD/RESERVE (AGR) 
NATIONWIDE TOUR ANNOUNCEMENT 
OPEN TO BOTH ARMY AND AIR FORCE  

                               (Amended with corrections**) 
 
 
1. Position available: Medical NCO MOS 91W AFSC 4F071 

PDSC 2040-006 TF1-114794 UMR005-04 
 

2. Unit/Location: 9th Civil Support Team (CST) 
Los Alamitos, CA (Southern California Area) 

 
NOTE:  This position requires extensive traveling, training, and being on-call 24 hours-a-day, 7 
days-a-week. 
 
3. Tour number: FTM 23-06 
 
4. Opening Date: 21 March 2006 ** 
 
5. Closing date:  Open Until Filled (Minimum of 30 days) (Air Guard candidate’s effective date 
will be determined by the Air Guard Authorization at the time the selection is made). 
 
6. Maximum grade: SFC (E7) 
 
7. Minimum grade:  SGT/ SSgt (E5) 
 
8. Personnel eligible to apply:  (X) Male (X) Female (  ) OFF (  ) WO (X) ENL 
 

a. Nationwide ANG/ARNG personnel to include M-Day, AGR, and Military Technicians. 
 

b. Preferred experience: Laboratory experience (i.e. 91T MOS), Civilian EMT-A 
certification.  Military or civilian assignments as a field medic, paramedic, EMT or medical 
technician.  Military or civilian support to civil authorities experience (fire, law enforcement, EMT, 
OES, etc).   Demonstrated leadership and interpersonal communication skills.   
 

c. Technical skills: Basic computer knowledge is necessary. Possess the capacity to retain 
technical data and present this data in a cohesive and cogent manner. Public speaking ability 
will eventually be necessary.   
 

d. Ability to obtain a SECRET security clearance. 
 

e. Must have a current physical and meet physical qualifications outlined in Chapter 2, AR 
40-501 and Chapter 4, AFI 48-123. 
 
9. Selecting supervisor: Commander, 9th CST 
 
10. Military status: Selected individual will occupy a TDA position within the CST.  This position 
is in the Full-Time Military Force (FTM) - Active Guard/Reserve (AGR) program.  The initial AGR 
tour will be for four (4) years with extensions up to six (6) years. 
 
11. Applicants must, at a minimum, submit the following documents and meet all applicable 
criteria: if required item(s) are missing from your packet it will be returned to 
applicant unrated due to lack of information. 
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12.  

a. NGB Form 34-1 (including signature and date). 
 

b. Three-quarter-length photograph in Army Class A/Air Force Blue uniform taken within 
the previous 12 months (official military photograph is not required). 
 

c. Certified copy of Department of the Army (DA) Form 2-1 or Current Record Review 
(RIP). (see frequently asked questions) 
 

d.  All NCOER/EPRs for the past five years.  Supervisors must provide a statement/memo 
stating reason for non-submission of soldier's NCOERs.  Recently promoted E5s, must submit 
at least one letter of recommendation stating the nature of their current responsibilities and 
abilities.  

e. Certified copy of DA Form 705 (APFT) or NGR (AF) 35-11 documenting passing test 
within the previous 6 months.  Ensure that height and weight are annotated. (see frequently asked 
questions) 
 

f. Body fat worksheet (if applicable).    
 

g. Current physical (SF 88 and 93 or 2808 & 2807). 
 

h. DA Form 4970 Cardiovascular screening and/or RISK Index (if applicable). 
 

i. All Department of Defense (DD) Forms 214 - must include separation code.  
 

j. Retirement Points Accounting System (RPAS) statement or AF Form 526 - Point 
Summary Credit. 
 

k. Biographical sketch (no more than 2 pages include Name, SSN, PMOS, Duty MOS, 
Present Grade, Date of Rank, Years of Active Service and BASD, Date of Birth, Home Address, 
Home Telephone Number, Business Telephone Number, Civilian Education, Military Education, 
Decorations,/Awards/Citations, and Significant Experience). 
 

l. Letter to the board addressing any special training, skills or circumstances. 
 

m. Any other documentation that supports applicant’s qualifications. 
 
13. Fully qualified applicants will be mailed a packet which will contain information on the Civil 
Support Team Program. This information will need to be reviewed by the applicant. The soldier 
will be put on orders to attend the selection process. During the selection process, the soldier 
will be directed to accomplish the following: 
 

(1) Take and pass the Army APFT; must obtain a minimum score of 250. 
 
(2) Demonstrate proficiency of NBC common tasks. 

 
(3) Take the Level A Skills Evaluation (LASE) Test. The test consists of maneuvering 

through an obstacle course while wearing a fully-encapsulated Level A Personal Protective suit 
with Self Contained Breathing Apparatus (SCBA). This test will be physically demanding and will 
familiarize the candidate with Level A operations.  
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            (4)  Take a written test on general information about the Civil Support Team Program. 
 
(5)  Give a capabilities briefing on the Civil Support Team program to the selection 
board. 
 
(6) Complete an in-person interview before the selection board. 

 
(7) Provide supervisory references that may be contacted by the Selection Board. 

 
 
14. Prior to coming on-board as an AGR member, selected applicant must join the California 
National Guard (Army or Air) as a traditional guardsman. 
 
15. Applicants meeting any of the following are ineligible to apply: 
 

a. Not a member of the Armed Forces of the US. 
 

b. Does not meet medical qualifications in accordance with AR 40-501 and AR 600-110, or 
AFI 48-123. 
 

c. Does not meet the body composition/weight control standard prescribed by AR 600-9 or 
NGR (AF) 35-11. 
 

d. Involuntarily removed from AD or FTNGD for cause, non-selection for promotion, or 
resignation in lieu of adverse personnel action. 
 

e. Non-selection for retention. 
 

f. Under a current suspension of favorable personnel action (flagged) per AR 600-8-2. 
 
      g. Any DD214(s) that have unfavorable remarks to include: Unsatisfactory 
Performance, Misconduct, Dropped from the Rolls (DRF) Unsuitability/Unfitness or in 
lieu of court-martial AR 135-18, AR 135-91 Chapter 4,26, AR 135-178 Chapter 8,3 and 
635-200 Chapter11. 

 
 
14. Duties and responsibilities: Medical NCO for a 22-person active guard, rapid response, civil 
support team.  Member of a 4 person medical section. Operates in a high operations tempo unit 
and high stress environment.  Responsible for basic garrison and emergency team member 
medical care.  Operates a mobile analytical lab including a level 3 glove box, mass-
spectrometer, and light microscope.  Provides technical reference on hazardous materials 
including chemical and biological agents, radiation, and explosives.  Recommends 
decontamination and treatment for exposed personnel.  Functions in Level A, B and C 
Personnel Protective Equipment when necessary.  Conducts liaison with civilian medical 
authorities.  Accounts for and maintains medical equipment, supplies, and pharmaceuticals.   
 
15. FOR FURTHER INFORMATION: Contact Major William Lee, 9th (WMD) CST Medical Team 
Leader, at (562)254-6529 or william.lee@ca.ngb.army.mil 
 
16. SUBMIT APPLICATION (with all required documentation/certification) to: Joint Forces 
Headquarters, ATTN:  CAJS-J1-HR-AGR 9800 Goethe Road Sacramento, CA  95826-9101 
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NOTE:  If you require a certified copy of DA Form 2-1 and/or RPAM statement, a formal written 
request must accompany your application package or call 916-854-3268 .  Complete 
application (to include required documents) must be received in HR-AGR not later than the 
closing date shown in item  #5.  Incomplete applications will be returned unrated.  
Additional copies of this announcement may be obtained from our website at 
www.calguard.ca.gov/cahr. 
 
17. Selectees are required to provide, prior to appointment date, evidence of a Chapter 2 
medical examination, taken no more than 12 months prior to the AGR tour start date.  The 
medical examination must indicate compliance with the requirements of Chapter 2, AR 40-501 
and accomplished at an active military medical facility or Military Entrance and Processing 
Stations (MEPS). 
 
18. EQUAL OPPORTUNITY:  The California National Guard is an Equal Opportunity Employer.  
Selection for this position will be made without regard to race, religion, national origin, sex, 
political affiliation, marital status, or any other non-merit factor. 

http://www.calguard.ca.gov/cahr

